Rules and Regulations of the OIST Faculty and Staff Association

Article 1

Article 2

Article 3
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Name and Location 4% « /£

This Association, known as the OIST Faculty and Staff Association (hereafter
referred to as “the Association"), a member organization of Rengo Okinawa, will
initially make its headquarters at Rengo Okinawa (3 Chome-8-14 Nishi, Naha-
shi, Okinawa-ken 900-0036).
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Objectives HY

2.1. The Association will strive to improve working conditions, promote
democratic principles within Okinawa Istitute of Science and Technology
Graduate University (OIST), and secure academic freedom, with the
objective of creating a stable work environment for members of the
Association and the greater OIST community.

2.2. In accordance with its international nature, the Association will use English
asits common language, in order to enhance its solidarity. However, printed
materials produced by the Association will be created in both English and
Japanese. Meetings will be held in English, unless every member in
attendance is Japanese.
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Projects %3

The Association will pursue the following, and any other actions necessary, in

order to fulfill the objectives outlined above.

3.1. Toengage in collective bargaining, based on the Association's principles and
regulations, and Japanese law.

3.2. To undertake projects to maintain and improve working and economic
terms and conditions for OIST employees.

3.3 To secure collective bargaining agreements.

3.4. To uphold academic freedom and to promote democratic principles in the
management of OIST Graduate University.

3.5. To promote the welfare and culture of members of the Association and their



Article 4

Article 5

families.

3.6. To defend peace and democracy, and to improve the quality of life for all
residents of Okinawa.

3.7. To cooperate with other organizations based on the Association's
international views.

3.8. To fulfill the goals and objectives of the Association.
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Membership Qualifications #& B D&

4.1. The Association will comprise current faculty and staff members of OIST who
agree to its terms and conditions. Membership is also open to terminated
members who are actively trying to recover their positions. With the
exception of its Executive Committee Chairman and Vice Chairman, the
names of members of the Association will not be displayed publicly without
the consent of the members concerned. In particular, the Association will
never inform OIST of members' names.

4.2. Rights and responsibilities of members of the Association will be terminated
in the event that the member falls under Article 2 of the Trade Union Law.
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Admission to the Association JIIA

Those who wish to join the Association must first submit the designated
application, and then receive approval from the Executive Committee. When an
approved applicant has paid his dues, the applicant officially becomes a member
of the Association. In the event that an applicant’s qualifications for membership
are questionable, an investigation will be carried out by the Executive Committee.
Applicants who do not pay their dues for three months after submitting their
applications will be deleted from the Association membership roster.
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Article 6

Article 7

Article 8
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Withdrawal from the Association ik

6.1. A member who wishes to withdraw from the Association must first settle all
accounts and debts with the Association, and must then communicate with
the Executive Committee in writing, indicating his desire to withdraw.

6.2. Once the member’s withdrawal from the Association is recognized by the
Executive Committee, that individual forfeits all rights as a member of the
Association. Members who withdraw from the Association, forfeit all
claim to dues paid or donations made to the Association prior to the
withdrawal.
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Prohibition of Discriminatory Treatment Z=3I|1JH Y H\ D EE |1

Members of the Association will not receive preferential treatment of any kind
based on nationality, ethnicity, religion, gender, etc., and their membership
qualifications cannot be revoked on these grounds.
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Rights Granted to Members of the Association FH& B OHEF]

Under these regulations, all members of the Association are equally afforded the

following rights.

8.1. The right to participate in any and all activities of the Association, and to
receive all privileges and benefits granted by the Association.

8.2. The right to express their opinions and views regarding any and all issues
faced by the Association.

8.3. The right to request information regarding any decision or action
undertaken by organizations within the Association, as well as the right to
freely criticize or appraise them.

8.4. The right to be elected as an executive officer, as well as the right to vote for
executive officers.

8.5. The right to due process, that is, the assurance that disciplinary actions will
not be taken without strict adherence to proper procedures.

8.6. The right to read and review any documents pertaining to the accounts and
budgets of the Association.
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Responsibilities of Members of the Association 15 8 DFH

All members of the Association, under these regulations, bear the following
responsibilities.

9.1. To abide by the Constitution of the Association.

9.2. To cooperate with committees of the Association in order to strengthen and
develop the Association.

9.3. To refrain from obstructing the Association's operations.

9.4. To abide by decisions reached at General Assembly meetings.
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Organizations R

The Association establishes the following organizations.
10.1. The Executive Committee

10.2. The General Assembly
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Executive Committee Members and Terms of Office H#{TZH S

11.1. The Executive Committee is the executive organization of the Association,
and it is responsible for responding to problems faced by the Association as
a whole. The Executive Committee is second only to the General Assembly
as a decision-making body.

11.2. The Association establishes the following Executive Officers, who will serve
one calendar year (1 January - 31 December) following their election at the
General Assembly meeting in the last quarter (October - December). In the
event that a replacement officer is appointed, he or she will serve the
remainder of his or her predecessor's term. However, there are no limits on
the number of terms an officer may serve, if re-elected by the General
Assembly.
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11.2.1. The Executive Committee Chair.

11.2.2. A Vice Committee Chair.

11.2.3. An Executive Secretary.

11.2.4. A Treasurer.

11.2.5. Three additional Executive Committee members.
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Duties of the Executive Committee #{7Z: B DT

Duties of members of the Executive Committee are as follows.

12.1. To act so as to unify the operations of the Association, with the Executive
Committee Chair serving as the public representative for the Association.

12.2. In the event of the Committee Chair’s absence, the Vice Committee Chair
will fulfill all duties and responsibilities of the Committee Chair.

12.3. The Executive Secretary will coordinate operations of the Association.

12.4. Members of the Executive Committee will share the operating duties of the
Association.

12.5. The Executive Committee has the prerogative to invite and appoint unpaid
members of an Advisory Committee to help guide the Association.
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Matters to be Decided by the Executive Committee #1772 B& DOk H

The following matters are the responsibility of the Executive Committee

13.1. Decisions regarding membership applications

13.2. Decisions regarding labor-management or collective bargaining agreements

13.3. Interpretation of rules and regulations, and resolution of doubts or
differences concerning management policies

13.4. Enforcement of regulations of the Association

13.5. Addressing complaints by members of the Association

13.6. Collection of special provisional fees, and settlement of debts
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Article 16

Article 17

13.7 Other matters deemed necessary by the Executive Committee
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Discharge from the Executive Committee #1728 DT - fiffT:

In the event that a member of the Executive Committee desires to withdraw from
the Committee, that member should inform the Chair in writing not less than one
month prior to a meeting of the General Assembly. In the event that a member of
the Executive Committee must be discharged involuntarily from the Committee,
approval of the General Assembly is required.
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Special Appointments and Ad Hoc Committees {8k

15.1. The Executive Committee is empowered to appoint a full-time clerk and / or
individuals to handle communications and correspondence.

15.2. Ad hoc committees may be established by the Executive Committee as
necessary. Ad hoc committees will be comprised of members of the
Executive Committee and/or the Association, and must file reports when
requested by members of the Executive Committee. The Chair of an ad hoc
committee will be selected by a vote of the committee members.
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Accounting £7F
Association dues, donations, and other earnings will be applied to the expenses
of the Association.
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The General Assembly #2%>
The General Assembly is the ultimate decision-making body of the Association,
and is comprised of all members of the Association.
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Hosting the General Assembly #:2=? BRf

The General Assembly will be convened at the request of the Chair of the

Executive Committee at an appointed time, at least twice per year in the first and

fourth quarters of the calendar year. In the event of Provision 18.1, the Chair of

the Executive Committee must call for a special meeting of the General Assembly

within thirty (30) days.

18.1. In the event that the Executive Committee deems it to be necessary.

18.2. In the event that more than one fifth (20%) of all members of the Association
request a meeting.
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Matters to be Decided by the General Assembly #24= D35S H

The following matters must be decided by the General Assembly.

19.1. Election of executive officers. Elections will take place at the General
Assembly held in the fourth quarter.

19.2. Matters regarding operational policies

19.3. Matters regarding the budget and settling of accounts

19.4. Matters regarding revision of the Constitution

19.5. Matters regarding labor strikes

19.6. Joining or withdrawing from umbrella organizations

19.7. Dissolution of the Association

19.8. Matters deemed necessary by the Executive Committee
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The Chair of the General Assembly #4335
The General Assembly will be chaired by the Executive Committee Chair, or by
the Vice-Chair in the event of the Chair’s absence.
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Article 21 Elections and Voting & H / 3%k
21.1. Executive officers will be elected by anonymous ballots or e-vote collected
directly at a General Assembly meeting to be held in the fourth quarter.
21.2. Decisions will be resolved by a majority vote of those in attendance at

General Assembly meetings. In the event of a tie vote, the decision will be
made by the Chair.
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Article 22 Fiscal Year &XFMEEE
The Association's fiscal year is 01 January through 31 December.
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Article 23 Auditing of Accounts
The use of all property, all expenses, names of all donors, and current economic
status must be verified by an accredited auditor, commissioned by the
Association. The aforementioned matters must be reported, accompanied by the
auditor's sworn statement, at the first quarter meeting of the General Assembly.
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Article 24 Membership Dues #1&#
Membership dues will be ¥1,500/month for full-time employees and ¥1,000
/month for part-time employees and former employees.
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Article 25 Regulations Regarding Congratulations and Condolences B 1%
Money to be given to members of the Association in the event of celebration or
loss will be determined separately.
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Article 26 Litigation Expense Support £ B 4+ # H 3 8%
The Association may spend up to 50,000 yen per year to support member’s litigation
expense, recognized by the Executive Committee. For expenditures over 50,000yen, a
three-fourths of all members must agree in a secret vote or e-voting.
The litigation expense support shall be paid by the Association directly to the
member's attorney of the trial.
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Article 27 Labor Strikes [F]%]gE3

Article 28

Article 29

Article 30

Participation in a labor strike is subject to a direct anonymous vote of Association
members, and requires a majority vote to pass.
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Discipline il

In the event that a member of the Association is found in violation of the
regulations under Article 9 and disciplinary action is required, the Executive
Committee will investigate the particulars. The Executive Committee will be
responsible for reprimands, while the General Assembly will be responsible for
dismissal or expulsion, with such decisions based on a report made by the
Executive Committee of its findings. In the event of the preceding clause, the
member in question must be given the opportunity to present an explanation for
his or her actions, in person, either during the investigation by the Executive
Committee or at the General Assembly.
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Handling of Other Matters {th¢> S5 ALEE
Any matters falling outside the scope of this Constitution will be subject to
discussion and decision by the Executive Committee.
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Date of Establishment {71 H
This Constitution is operative as of 28 November, 2018.
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Supplemental Provision
This Constitution is operative as of December 18t 2020.
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